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B2 ALCHRESNARRE(HES)

Figure 2 Structure fitting model of climate for innovation

E1 KEEANFEEBRENHREER (RES)
Figure 1 Structure fitting model of SHRM
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Table 1 Descriptive analysis of SHRM, climate for innovation, and innovation behavior

s B bR 1 2 3 4 5 6 7 8 9 10 11 12 13 14
SIS 3.490 0.553 1
K 3.203 0.639 0.482%F 1
B 3.612 0.448 0.504* 0.436™* 1
TAEEREE 2.929 0.481 0.488** 0.459** 0.433** 1
PEAREE 3.203 0.495 0.528** 0.507** 0.546** 0.560"* 1
ARRSERE  3.380  0.543 0.494** 0.473** 0.497** 0.511** 0.547 1
BEBALE 3.235 0.516 0.610** 0.575** 0.526** 0.581 "% 0.649** 0.559** 1
FEESHL 3.608 0.623 0.237** 0.221** 0.198** 0.121** 0.213** 0.205** 0.225** 1
AL 3.201 0.715 0.441%* 0.410** 0.340** 0.543** 0.462** 0.433** 0.440** 0.101** 1
FRZR 3.204 0.789 0.464%* 0.667** 0.406** 0.437** 0.484** 0.449** 0.544*% 0.200** 0.507** 1
HOPRE 3.092 0.826 0.485** 0.548™* 0.466** 0.464™* 0.507** 0.477** 0.579** 0.172** 0.453** 0.601 ** 1
PR 2.751  0.820 0.474** 0.574** 0.402** 0.582** 0.485** 0.451** 0.563** 0.173** 0.439** 0.599** 0.620** 1
PUESYE 2,717 0.884 0.452° 0.461*" 0.347** 0.533** 0.409** 0.362** 0.534** 0.152"* 0.405*" 0.443"* 0.549** 0.566** 1 0
BB T 3.261 0.527 0.600** 0.572** 0.578** 0.588** 0.598** 0.590** 0.645** 0.324** 0.466** 0.515** 0.563** 0.541** 0.494** 1

E: "7 p<0.01,

4.3 BBAHNRBEEELBRNAASHREY
A

A TEAs s AT SIS B S BA T — AL
AE B, AU SR A D bR AL B, R A step-
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PSSR S — 2 B AL A, A B A L A
JEAR AR N bR AR B, SR A Enter 350847 & 111
GEHT MM R AN 2.3 BTk | 2 AT, g
N TIPSR A5 A8 B e A e AR AR 45
[6] ) 45 750 W 3% (F = 471.03, P < 0.001; F =
132.48,P < 0.001; F = 86.55, P < 0.001; F =
37.46, P<0.001; F = 24.73, P < 0.001; F =
19.05,P <0.001) , HLAT A K% VIF {8 5 KAH K
2.07 /N F il FHE 10 25 mH R % B #9281E,
HEARERE , RITIAE] 63. 4% M fi it . X%
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59.5% . WIFERM, HARHRAE 7 DA R WRBEERK, X 41, 5% , TAF A A S22 5 0t
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R2 BBANAREEIRINAACHSEEGTEH DTSR

Table 2 Regressive analysis of SHRM on organizational climate for innovation

Ll LR E
H—F e H= CHUES L SR
g @ g0 @ g0 @ g0 @ g0 @ 5o @

FrE A 0.657 21.71°** 0.407 11.621*** 0.336 9.965*** 0.270 7.839*** 0.218 6.170*** 0.213 6.111***

Ol % Je 0.403 11.510*** 0.322  9.486*** 0.257 7.417*** 0.213 6.063*** 0.208 6.001***
A I 0.275 9.277*** 0.225 7.511*** 0.205 6.912*** 0.209 7.122%**
el 0.214 6.121*** 0.212 6.171*** 0.197 5.795***
wkS 5 0.157 4.973°** 0.1 4.863" "
HESHL 0.108  4.364* * *
R? 0.431 0.531 0.588 0.612 0.627 0.638
TG T R 0.430 0.530 0.586 0.609 0.624 0.634
AR? 0.430 0.100 0.057 0.023 0.015 0.011
F 4iitat 471.031 % * = 132.483% * = 86.055* * * 37.463% * * 24.734% % * 19.046 " * *

VAR Beta BB HRAEL B RBMMA t HHERE pE, " RFp<0.05;7 F KR p<0.01; " TR p <0.001,

R3 BBANFREEXRMALANFAESEETENE QAN

Table 3 Regressive analysis of SHRM on different dimensions of organizational climate for innovation

At RIS E K WA TAESR RS IR fE L
gY@ gY@ gy 2 gY@ Y 2 gY@ gY@
EEGEL 0.125 3.801%* % 0.070 2.447% 0.099 2.809**  0.002 0.057 0.099 3.034**  0.100 2.945**  0.088 2.925***
AR 0.187 4.813°** 0.020 0.595 0.101 2.421* 0.316 8.966* ** 0.211 5.470*** 0.205 5.133*** 0.101 2.871**
FERAl 011 2,471 0.432 10.89* ** 0.104 2.165* -.024 -.585 0.126 2.817**  0.110 2.368* 0.163 3.978* *
BUPERE  0.150 3.267**  0.108 2.683**  0.255 5.179*** 0.011 0.257 0.196 4.294% ** 0.202 4.260*** 0.200 4,987***
HEER 0.123 2.651%*  0.175 4.321%** 0.090 1.816 0.322 7.650*** 0.142 3.091** 0.139 2.910** 0.162 3.843***
PSS 0157 3789 % 0.092 2.552°% 0.053 1.203 0.228 6.047*** 0.065 1.572 0.026 0.601 0.201 5.339%***
R 0.365 0.514 0.270 0.475 0.374 0.326 0.514
TG R? 0.359 0.509 0.263 0.470 0.368 0.320 0.509
F it 59.149 * * 108.774 % * = 37.987% % * 92.973% % * 61.378 % * = 49,839 * * 108.774 * * *
P 0.000 0.000 0.000 0.000 0.000 0.000 0.000

£ VAR ALE Beta REL 2AREM B RBTRA t G BRHE pE, « KR p<0.05; % # RRp<0.01; + + = KR p <0.001,

4.5 BBANFEEEXNHEZAZHFHEE  BIHHT IR HSC RS 8% R, FF LR
R — A LR B HT SR B A R g N8 YA S SO 28 2 B AU R R AT [l 0,

M4 Baron F1 Kenny Xf fp A0 Y SRTE SR B HINSC RIS 0385 IR J5 , 78 Ay B IRAE B S itk
PF ARBIERE T N e AR A IR B R N BRI AT Ay B [l DA TR A A A
B HZLEDR U 20 B X E R N BB T A AT BRI A AR SRR A A A AR L, ]
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Table 4 Regressive analysis of dimensions of organizational climate for innovation on R&D innovation behavior

E3 WER A RHTT
Hi— L B I A% A sLL
B0 @ B0 @ B0 @ g0 @ gY @ gY @ gY @
QPEHA 0.645 21035 ** 0.471 14.03%** 0.340 9.42*** 0.257 6.84*** 0.214 5703*** 0.174 4.53*** 0.149 3.717***
TARABA 0.330 9.848*** 0.283 8.703*** 0.251 7.82*** 0212 6591*** 0.167 4.97*** 0.151 4.39%***
T;g;f 0.28 7.84*** 0.235 7.020*** 0.197 589*** 0.18 5479 ** 0.167 4.941* **
FARK 0.207 6.200* ** 0.181 5.489*** 0.168 5.110*** 0.160 4.859* **
A RE 0.178 5.254*** 0.167 4.958*** 0.155 4.571***
SiSSHE 0.142 3.96*** 0.13 3.8%6***
BEUMIL 0.087  2.320*
R 0.416 0.495 0.540 0.567 0.586 0.59% 0.59
LIS R 0.415 0.493 0.538 0.565 0.582 0.592 0.595
AR? 0.416 0.079 0.046 0.027 0.019 0.010 0.003
Fgitat 442.455* % = 96.979 * * * 61.884 % * 382.441% % * 27.605 % * * 15.410% ** 5.381% %
i VAR ALY Beta REL PAVEN B RETRM t RHEBRE pE, " RF p<0.05; " " FR p<0.01; " " " KR p<0.001,
x5 BMANZREEIERMMEANRCUFTANERETSH
Table 5 Regressive analysis of SHRM on R&D innovation behavior
A WRNGGHTT N
— L i =2 S S E7avia
gY @ gY @ gY @ gY @ av @ BY 2
Bk 0563 16.989***  0.360 9.155***  0.347 8.80***  0.285 7.25***  0.244 6.0%4*** 0214 5157+
HrEA 0.312  7.739"**  0.280  7.402% ** 0.4 6.02***  0.187  4.62***  0.15 3.716***
RS 0.214  6.888*** 0213 7.050*** 0.208 6.961*** 0201 6.706* **
AL 0.213  6.236***  0.194 5694*** 0170 4.85***
S 0.143  3.790***  0.143 3.784%**
ezl 0103 2.520°*"
R? 0.317 0.377 0.421 0.456 0.468 0.473
TR R? 0.316 0.375 0.419 0.452 0.464 0.468
AR? 0.317 0.060 0.044 0.034 0.012 0.005
F it 288.639* * * 59.887* * * 47.450* ** 38.891 " * * 14.367* * * 6.357* " *

E: VAREALE Beta B2 AUENL B RET R t FITERE pfE, " RFp<0.05; " RF p<0.01; " * 7 KR p<0.001,
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Table 6 The mediation effect of OCI between pay attention to performance, reasonable empowerment, extensive training of SHRM and

R&D innovation behavior

A BER NG RIHAT R
Modell Model 2 Model 3 Model 4 Model 5 Model 6
Igﬁ) t@ '3(]) [@) B’J) l(i ﬂ@ t® ﬂk’T) t’z\r ﬂ(]‘” ,Q\
EESBL 0.324 8.544% %% 0.129 4.971% %"
A 0.466 13.15***  0.039 1.276
Iz 0.515  14.99*** 0.029 0.877
B A E 0.739 28.59* ** 0.751 24.29*** 0.754 22.68***
R? 0.105 0.613 0.218 0.599 0.265 0.598
AR R 0. 104 0.612 0.216 0.597 0.264 0.597
AR? 0.508 0.381 0.333
F 43t 73.00 % ** 492,090 * * * 173.009 * * * 463.400 * * 224,788 % * * 462.331%

i VAREALE) Beta B2 AUENL B RET R t FITERHE pfE, " RFp<0.05; " RF p<0.01; " * 7 KR p<0.001,

F7 HALVFABERLER . FHERN RRSSEE LT E AR QIFH PN

Table 7 The mediation effect of OCI between career development, participation in decision making and supporting salaries and benefits

of SHRM and R&D innovation behavior

JiREL

HH G TRIHATH

S HL
Model7 Model8 Model9 Model10 Modell1 Modell2
g0 @ g0 (@ g0 @ g0 (@ g0 (@ o0 (@
B&RE  0.563 16.99*** 0.099 2.959***
iR 0.541 16.05***  0.059 1.756
s s 0.494 14.17*** 0.074*  2.374*
B A 0.708 21.173* ** 0.734 21.82*** 0.731 23.59* **
R? 0.431 0.603 0.293 0. 600 0. 244 0.601
JEEE 5 i R 0.430 0. 602 0.292 0.598 0.243 0.600
AR? 0.172 0.023 0.011
F 5l 471,031 *** 472,256 * * * 257.734% * * 465.208 * * * 200.751 % * * 468.384 % * *

JE: VARREALE Beta BB P AREW B RYTRA (S EBRE pE, KR p<0.05;" * KFp<0.01; "

VLB oy A 3k I, 4% B Baron il Kenny [
B UEZESR, 0 oA 500 B0 ) 55 = 00 45 AR A TR
U L e i aNel ETe i L Aoy A ) =V B R T
M 6. K7 From, HFRATH, % B H B ) b
IR A G AR O AR S 1 R AL B Yl
IE AR AR i 5 R — AR b b — B R
ER QT > DI NERTENER-S7 R (3= il N
FUARZE RFW] FEE TSR SHRM S B A &
N SR A I 1) 52 0 ) A E i A ZH 2R A
AR RS A R %0 B M 0.324 (P <0.001)

* %57 p<0.001,

&2 0.129 (P <0.001) ( b A Modell F1
Model2) , [s]I5 2802/ (BATS B3, BT LL4H LB B
SUBIETE SO I AN B3 BT ARSI 5 A% ke
FIFR T A ROV o [F) BE AT HIE , 4 2B 4R L AE A
WK RS 5 X RN 5L BT VR T R 3
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PR A A1 XA A A B3 BB A F G R e 21 1
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An empirical study on strategic human resource management, organizational climate

for innovation and R&D personnel innovation

-1,2
Sun Rui™

(1. Chinese Academy of Personnel Science, Beijing 100101, China;

2. Shandong Economic University, Jinan 250014, Shandong, China)

Abstract: This paper makes an empirical study of the relationship among strategic human resources management, organizational

innovation climate and R&D personnel by means of a questionnaire. The study shows that in the Chinese organizational climate,

focusing on performance, granting reasonable authority, conducting extensive training, promoting career development, participat-

ing in decision making and providing supporting wages and benefits, and other strategic human resource management practices in

the organization will promote innovation of the R&D personnel by acting on the organizational climate, namely the above effects

occurs through the mediation of organizational innovation climate. This paper has a certain guiding significance on how to organize

and give a full play of the synergies of the human resource management elements, create a positive atmosphere and promote inno-

vation of the technology professionals.

Keywords: human resource management; organizational innovative climate; R&D personnel



