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Workplace Social Exchange Relationships, Knowledge Sharing and Employee's Innovative

Behavior
LI Qian', SUN Rui’

(1. International Business School, Beijing Foreign Studies University, Beijing 100089, China;2. Chinese Academy
of Personnel Science, Ministry of Human Resources and Social Security of the People's Republic of China,
Beijing 100101, China)

Abstract: This study investigates the process underlying the relationships between social exchange relationships at
work (leader-member exchange and team-member exchange) and employee's innovative behavior. Our results de-
monstrate that, leader-member exchange and team-member exchange are positively related to employees' innovative
behavior, and these relationships are mediated by employee's knowledge sharing. Furthermore, organizational justice
climate is a moderator in these relationships. The effects of leader-member exchange and team-member exchange
on employees' knowledge sharing are stronger when the organizational justice climate is higher, thus have stronger
impact on innovative behavior. Our findings contribute to the researches on employees' innovative behavior and offer

novel insights into the relationships between social exchange relationships and employees' innovative behavior.
Key words: leader-member exchange; team-member exchange; knowledge sharing; innovative behavior; organizatio-

nal justice climate



