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Study on Problems of Organizational Emotional Capability on Organizational Innovation
Context
SUN Rui', ZHANG Wengqin’
(1. Chinese Academy of Personnel Science, Beijing 100101, China;2. School of Business, Nanjing University of
Finance and Economics, Nanjing 210046, China)

Abstract: Research on organizational emotional capability(OEC) of enterprise is a new topic, at the same time,the
effect of soft variables such as organization emotion on organization innovation is paid more attention by resear-
chers. Based on lack of research on OEC, based on review of the related research on influential factors of organi-
zational innovation, organization emotion. Firstly, the paper analyzed the formation basis, connotation and effect of
OEC, then discussed the issues of innovative enterprises' OEC and its innovation mechanism, put forward the sug-
gestions on deepening the research on OEC in china at last.
Key words: organizational innovation; organizational emotion; organizational emotional capability; technical innova-

tive enterprises



