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Table 1 Discriminant validity test of the measurement variables
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Table 2 Mean, standard deviation and correlation coefficient of

variables under research

A 1 2 3 4 5
HEE L RE
HEURH  0.81%"
HHE>] 0.83% % 0.68% "
PEBIESEL 070 0.73**  0.61* "
HLRBEH 0.63° 0.61°* 0.62** 0.41*"

AR A 3.37 3.27 3.41 3.17  3.17
AR AREZE 0. 46 0. 60 0.46 0.59 0.65

4.3 ARFEEH BRAFINCFEHNIER
B 2B 53 4

[EEIAY L v AR - WA DO R A e B D (Y
SO, N 3 B 1 s, [T 1 [ I 45 2R
KW, LU A RE ) B 25 o) W BLE RV J2:
FHHYIEMK R (B = 0.86,p <0.001) , fF5EfEix 1
FRBISCRF . HR, Ay 3 4 w1 AU 4 g
S 7 i B BTSRRI SR80™ A 2 1E
[N o PO, BT S n] 1, FENA AR e e 21
Gl o] R A 2T 7 i BB SUSURAT 5 IE
Al SR, LU 46 BE 07 di BT BTRE 1] 52 T
P8R 2 EIR T R KRR (el B = 0. 86 AR
0.70) , RWIH L E A LUE L RE ) 57 b B
BB S AR LR A AE o [ By A 6 ]
AL A I ARG 4 RS 5 AR QUH S
KA EEE AR

x3 PREEMEXEEREST

Table 3 Correlation and regression analysis of variables under research
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Table 4 Bootstraping analysis results of the mediation effect in

organizational learning
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Figure 1 Moderating effect of organizational commitment in

organizational learning of emotional capability
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Table S Bootstraping analysis results of the mediation effect under adjustment
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Organizational emotional capability , organizational learning and innovation

performance of high - tech enterprises

Sun Rui', Zhao Chen’
(1. Chinese Academy of Personnel Science, Ministry of Human Resources and
Social Security (MOHRSS) , Beijing 100101, China;

2. School of Economics and Management, Beijing University of Posts and

Telecommunications, Beijing 100876, China)

Abstract: The research using matching survey method from more than 300 high — tech enterprises showed that organizational

emotional capability (OEC) has a positive impact on product, process innovation performance by mediation of organizational

learning (OL). And organizational commitment plays a moderating role on the above path, so as to form a moderated mediation

model. It is a meaningful research to explore the innovation mechanism and path from a new perspective of emotional capacity,

which would help provide beneficial reference for innovation management practices in high — tech enterprises.

Keywords : high — tech enterprises; organizational emotional capability; organizational learning; innovation performance
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