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The Research on the Incentive Policy of Guiding Talent Flow to
the Grassroots, Hard Regions and Jobs

Yu Xin'an, Li Zhigeng and Feng Ying

(Chinese Academy of Personnel Science)

Abstract: Incentive talents flow to grassroots, hard regions and jobs is of great
realistic significance and far-reaching historical significance, and which is an effective
institutional arrangement. After years of development, the incentive mechanism of
guiding talents flowing to the grassroots, hard regions and jobs has been formed and
produced remarkable effects. However, in the face of the new period of development
needs, it still has the need to perfect the system of incentive system and further
strengthen the driving force of guiding talents flow to the grassroots, hard regions and
jobs.
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Flow
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